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POLITICAL
FUND BALLOT
2019
The
NASUWT
Political Fund
is important to
the work of the
NASUWT.
The NASUWT Political
Fund enables the Union to
lobby governments and all
political parties on behalf of
our members, including
campaigning
to
secure
legislation to protect and
improve your rights at work.

The NASUWT
recommends that
members vote “YES”
in the ballot to keep
the NASUWT
Political Fund.

TEACHERS’ PAY PLUMMETS WHILST
£4 BILLION SITS IN SCHOOL BALANCES
Classroom pay has fallen by more than £4000 a year in real terms since
2010, according to the School Teachers’ Review Body, which makes
recommendations on pay deals. It states that pay is also lower than it was
15 years ago in real terms. “From 2002-03 to 2017-18, classroom teacher
median salaries have seen a drop of
10% and overall teacher median
salaries of 11% in real terms.”
New analysis by the NASUWT has
found that thousands of teachers are
being denied the pay award or pay
progression they are entitled to.
The emerging headlines from an
NASUWT survey of 6,900 teachers
in England, due to be published in
full later this month, has found that
nearly six in ten (57%) have either
been told they will not be given any
pay award at all this year, or have
not had any confirmation that they
will receive the pay award to which
they are entitled.

https://www.theguardian.com/education/2019/feb/09/
teacher-pay-down-real-terms-since-2003

NASUWT General Secretary Chris Keates said, “It is clear from the
emerging findings from the survey that teachers continue to be denied their
entitlements in relation to an annual pay award and pay progression.
It is a shocking indictment of the failure of Government and employers to
ensure that teachers are recognised and rewarded as highly skilled
professionals that, year on year since 2011, the percentage of the school
budget allocated for teachers’ pay has dramatically reduced and now
stands at an average of only 46% across the school system.
To add insult to injury in this pay round the Government has forced the
Review Body to abandon its timetable for taking evidence on teachers’ pay
for 2019/20 stating it does not know when it will be able to get its evidence
ready. This is simply treating teachers with contempt.
NASUWT: the only union exclusively focused on teachers.
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“It is yet another illustration of the reason why the education service is facing the
worst teacher recruitment and retention crisis since World War Two.
“Teachers are rightly angry and frustrated at the seeming indifference of
ministers to ensure they are recognised and rewarded fairly for the work they
do.
“The NASUWT is continuing to support members across the country who are
determined to challenge their employer on pay by taking industrial action.
More and more teachers are contacting the Union every day, seeking our
support to stand up on pay and the other issues of deep concern to them,
particularly excessive workload and pupil indiscipline.”
More information on the pay survey can be found in the below leaflet and
letter. If you need any advice regarding your pay, please contact the advice line.
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To All NASUWT Members in
Independent Schools
Membership of the Teachers’
Pension Scheme (TPS)
Protect your Pension!
The NASUWT recently received a concerning
number of reports from members in
independent schools that their schools intend
to withdraw from the Teachers’ Pension
Scheme and replace it with an alterative
pension scheme.
There are serious
implications for leaving the TPS.
If your school intends to change its pension
provision, it must comply with a statutory
consultation process. You, and all others in
your school, must be consulted over the
proposals and the consultation must last at
least sixty days. Your school must also
propose an alternative pension scheme for
teachers and all teachers must be consulted
over this in the same way.
If you hear that your school is considering
leaving TPS or you receive any proposal to
withdraw from the TPS, it is essental that
you contact advice@mail.nasuwt.org.uk
immediately.
Please rest assured that the NASUWT will do
all it can to continue to defend your terms and
conditions entitlements, including your
continued membership of the TPS.
NASUWT: the only union exclusively focused on teachers.

