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NASUWT CALLS UPON EMPLOYERS TO
DEMONSTRATE THEIR COMMITMENT TO
TEACHERS’ SAFETY

Leeds NASUWT
The NASUWT is calling on employers of
teachers to make a clear commitment to
protecting them from verbal and physical
e: leedsnasuwt@nasuwt.net abuse from pupils, parents and other visitors
w: www.leedsnasuwt.org.uk to school sites.
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As part of the Union’s ongoing campaign to
support teachers and headteachers in tackling
pupil indiscipline, the NASUWT has produced
posters for schools designed to make a public
statement on the expectation of how staff
should be treated by pupils, parents and
visitors to school sites. The NASUWT posters
build on the success of similar campaigns in
NHS hospitals and railway stations, which make a clear statement that
abuse of staff will not be tolerated.
More than 8 in 10 (82%) teachers say there
is a widespread problem of poor pupil
behaviour in their schools today, and pupil
indiscipline is now second only to workload
in teachers’ top concerns about their job.
57% of teachers told the NASUWT in a
survey carried out earlier this year that they
had been subjected to verbal abuse by a
pupil in the last 12 months and 27% said
they had been verbally abused by a parent
or carer.
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18% had received threats of physical assault by a pupil in the preceding 12 months and 14% had actually
been physically assaulted. 2% had been threatened with physical assault by a parent or carer.
Chris Keates, General Secretary of the NASUWT, said: “Go into any NHS hospital, GP surgery, railway station
and many other workplaces and you will find posters being displayed which state clearly the expectations of
how staff should be treated and that abuse of staff will not be tolerated. Whether or not there is a problem of
abuse of teachers and other staff in the school, the posters will reinforce the standards of behaviour which
are expected towards staff.
The NASUWT believes that those who employ teachers and headteachers, who are also public sector
workers, should also be prepared to make such a clear commitment to the safety and dignity of their staff. All
teachers and headteachers are entitled to a safe working environment free from violence and abuse.
Employers have a legal duty of care to provide this. Too many teachers are going to work each day with an
expectation that they will be verbally or physically abused. More and more headteachers report being
abused by parents and carers.

Verbal and physical abuse is not part of the job.
It is unacceptable and must be challenged. #notpartofthejob
Our aim is to have these posters displayed prominently in every school across the country where they will
be seen by pupils, parents and visitors to the site. Good employers will have no problem with
displaying the posters.”
Are they displayed in your school? Contact the NASUWT Advice Line on 03330 145550 if you would like
copies of the posters or are concerned about behaviour in your school.

The Importance of Reporting Accidents and Assaults Promptly and Correctly
As part of managing health and safety in schools and working to reduce the number of serious incidents, schools
must report and investigate hazards, near-misses, accidents and assaults (both verbal and physical).
It is important that hazards, near misses, accidents and assaults are reported to the Health, Safety &
Wellbeing Team using the CF50 or CF50a forms. Please ensure that you complete either a CF50 or
CF50a immediately after the incident. Your school should then send it to the Health, Safety and
WellbeingTeam at Leeds City Council. It is a breach of reporting requirements and could result in legal action
being taken against the school if they are not sent within 10 days of the date of the incident (or immediately if a
major incident has occurred.) Some academies operate a different system for monitoring and reporting of
incidents and do not use CF50 or CF50a forms, however, they still have the same duty to record and
investigate hazards, near-misses, accidents and assaults as maintained schools.
Teacher Burn-Out, Wellbeing and Mental Health
A team at the University of Leeds is embarking on a
research project looking at teacher mental health, wellbeing
and burnout. We are inviting teachers of any phase or type
of education to come along to share their views on these
issues on Tuesday 16th July from 4.00 to 6.30. Latecomers
are very welcome if you can't get there for 4.00. A buffet will
be provided and travel expenses will be reimbursed. Car
parking can be arranged on site. Leeds NASUWT is
involved in this project and encourages you to participate.
If you are interested and are able to attend, please contact
Dr. Rachel Mathieson at R.Mathieson1@leeds.ac.uk.
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