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The Education Inspection Framework (EIF) will replace the Common Inspection
Framework (CIF). The EIF covers maintained schools and academies, nonassociation independent schools, further education (FE) and skills providers, and
registered early years settings.

e: leedsnasuwt@nasuwt.net While many aspects of the inspection system remain, Ofsted has made significant
w: www.leedsnasuwt.org.uk changes to the inspection framework and inspection arrangements, some of which
are summarised below:

A new
school year!
Welcome to
members, new and
old. We hope you
are feeling refreshed
following the
summer holidays.
You owe it to yourself
and your students to
stay that way! The
NASUWT are here to
support you in
achieving an
acceptable work / life
balance.

SOME KEY INFORMATION FROM A NASUWT REPS’
BRIEFING DOCUMENT
Teacher Workload and Wellbeing
•
•
•

•
•

Inspectors will consider the extent to which school and college leaders take
account of the workload and wellbeing of staff.
Inspectors will consider whether the resources that teachers select create
unnecessary workload for staff.
‘Good’ and ‘outstanding’ leaders and managers must demonstrate that they are
aware of and take account of the pressures on staff, and that they are realistic
and constructive in the way they manage staff, including their workload.
Inspection judgements of ‘outstanding’ leadership and management require that
staff consistently report high levels of support for wellbeing issues.
The evaluation of ‘good’ and ‘outstanding’ leadership and management includes
the criterion that leaders protect staff from bullying and harassment.

Inspecting Behaviour and Attitudes
Inspectors will consider whether leaders, teachers and practitioners have high
expectations for learners and implement these consistently and fairly, and
whether this is reflected in learners’ behaviour.
• Inspectors will consider whether the school or college deals with incidents of
bullying and harassment of learners and staff swiftly and effectively, or whether
they tolerate bullying and harassment.
NASUWT: the only union exclusively focused on teachers.
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•
•

Inspectors will talk to groups of staff who may be most likely to witness or experience harassment, bullying
and/or poor behaviour, e.g. supply teachers, newly qualified teachers (NQTs) and catering staff.
School inspectors will look at the experiences of a sample of pupils. This may include pupils with SEND,
medical needs and/or mental health needs. Inspectors may look at referrals and multi-agency support. In the
case of pupils with SEND, inspectors will consider whether reasonable adjustments have been made in
accordance with the Equality Act 2010 and the SEND Code of Practice.

Leadership and Management
Inspectors will consider the extent to which leaders engage with staff and take account of the main
pressures on them.
• ‘Good’ and ‘outstanding’ leaders and managers engage with their staff and are aware of and take account of
the pressures on staff. They are realistic and constructive in the way they manage staff, including their
workload.
• ‘Outstanding’ school and college leaders ensure that highly effective and meaningful engagement takes place
with staff at all levels and issues are identified. Where issues are identified, in particular about workload, they
are dealt with consistently, appropriately and quickly.
Inspectors will consider how leaders support and develop staff.
• ‘Good’ and ‘outstanding’ leaders focus on improving teachers’ content knowledge, pedagogical knowledge and
pedagogical content knowledge in order to enhance the teaching of the curriculum and appropriate use of
assessment. The practice and subject knowledge of staff build and improve over time.
• ‘Outstanding’ school and college leaders ensure that teachers receive focused and highly effective
professional development. Teachers’ subject, vocational, technical, pedagogical and pedagogical content
knowledge is consistently built and developed over time and this translates into improvements in the teaching
of the curriculum.
• ‘Good’ or ‘outstanding’ leaders and managers protect staff from bullying and harassment.
See the full article on the new Leeds NASUWT Website under “Links”

Do you have a NASUWT School Rep?

Next General
Meeting

Ever thought about becoming one?
This is a testimonial from one of our

Tuesday, October 22nd

Secondary School Reps.

3:30 – 4:30 pm Meeting
I have found it very rewarding being the NASUWT School
Representative for many reasons. For example, there is the role of
supporting colleagues in their teaching, working conditions, and the
issues that crop up during the school week. For me, it’s been about
taking a far deeper role in actually participating in the formation of
policies and new inovations in school with the SLT. The Headteacher
welcomes me to have regular discussions about the general feelings of
staff and ways to introduce viable working practices. I feel I have a key
role in ensuring that SLT fully explain new developments to staff, show
their justification, and avoid an "us and them" situation. I would
recommend volunteering to become the NASUWT School
Representative. You get the opportunity to participate in the NASUWT
training and you can negotiate some time off the timetable for Union
work.

Abbey Grange CoE Academy
Butcher Hill
Leeds LS16 5EA

or alternatively
5:30 – 6:30 pm Meeting
and 7:00 pm Free Meal
Printworks Kitchen & Bar
Hunslet Road
Leeds LS10 1JY

NASUWT: the only union exclusively focused on teachers.

