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PAY FREEZE A “SLAP IN THE FACE”
The short-sighted decision to freeze teachers’ pay is out of step with public
opinion and is a slap in the face to the teaching profession, particularly at a
time when teachers have been serving on the frontline, risking their own
health to maintain education and support for children and young people.
The Chancellor’s claim that a public sector pay freeze is necessary as
private sector wages fell by nearly 1% in the six months to September is no
justification for imposing further real-terms cuts to the pay of teachers.
The Government has tried to trumpet headlines of a 3.1% pay award in
2020 for teachers, but the reality is that two-thirds of teachers were eligible
for no more than a 2.75% pay award and many teachers received nothing.
This is on the back of a decade of real-terms pay erosion which has created
a 20% shortfall in teachers’ salaries.
The Government has presided over a teachers' pay lottery, short-changing
teachers and failing to ensure that school and academy employers give
teachers the pay awards they are entitled to.
The Chancellor’s commitments on school budgets have not addressed the
ongoing additional financial pressures that all schools are facing and will
continue to face into 2021 and beyond as a result of the pandemic. The
academic, social and emotional cost of tackling Covid-19 and its impact on
children and young people is likely to be significant and will only increase
the strain on school budgets.
The Government’s pledge to stick to pre-pandemic funding commitments will
be wholly insufficient in ensuring schools and children’s education recover
fully from the impact of Covid-19.
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Leeds NASUWT
Instructions to Disable
Test and Trace App Risk Lives
We have received reports that teachers are being told to disable the NHS Test and Trace app in schools. In
response to this, NASUWT General Secretary Dr Patrick Roach said:
“The Government rightly states that the NHS Test and Trace app is a key part of the UK’s Covid-19 response.
Instructions for the use of the app clearly state it should switched on at all times in schools unless the phone is
in a locker.
It beggars belief that some schools are disregarding such clear instructions and it is deeply worrying that local
public health teams appear to be giving similar advice. Even more concerning is that some teachers are
being told to disregard app notifications to self-isolate, apparently in order to reduce the numbers of
staff and pupils self-isolating. A key aspect of controlling the virus is an effective test and trace
system, of which the app is an integral part.
Schools and authorities overriding advice are putting at risk the safety and the lives of teachers and pupils and
risking much larger outbreaks. This would lead to far more pupils and teachers self-isolating than would be
required if the app was followed.
The Government’s test and trace system is already beset with problems, and Ministers must act swiftly and
with clarity to ensure that schools are following the correct guidance at all times and teachers have the app
switched on in schools.”
If this is happening in your school, please contact us.
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New LCC H&S Document
Change to the Definition of an
“Accident”
Leeds City Council’s updated “Health and Safety Handbook for
Schools” now includes a new definition of an accident. This
applies to all staff, students and site visitors. There are also
changes to the CF50 and CF50a forms.
“The HSE defines an accident as “a separate, identifiable,
unintended incident, which causes physical injury.

Within Leeds City Council, this definition is
expanded to include emotional harm.
Injuries themselves, e.g. ‘feeling a sharp twinge’, are not
accidents. There must be an identifiable external event that
causes the injury, e.g. a falling object striking someone.
Cumulative exposures to hazards, which eventually cause injury
(e.g. repetitive lifting), are not classed as ‘accidents’ under
RIDDOR”. Accidents that are NOT Minor Incidents should be
notified to LCC Health, Safety and Wellbeing Team using a CF50
form (or a designated person for non Community / VC Schools).”
The document is available on Leeds for Learning for use in
schools who have an SLA with Leeds City Council.
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