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New Job / Promotion?
New MAT / Employer?
Check your contract!
You could be losing out.
Your contract should refer to:
* The School Teachers’ Pay and
Conditions
Document
(Blue
Book);
* The Conditions of Service for
School Teachers in England and
Wales (Burgundy Book);
*
Locally
agreed
conditions of service.

(Leeds)

These documents contain the
terms and conditions of your
employment and if they are not
referred to in your contract, you
could be losing out.

Are your details upto-date?
If not,
contact our office or
update them online at
www.nasuwt.org.uk

Workload and Stress
A Crisis in Schools

Whilst workload continues to be the number one concern for teachers and is
one of the main factors currently leading to unprecedented levels of stress
and ill-health, this is further exacerbated by teachers being subjected to
incessant scrutiny and checks.
As the number of teachers on long-term sick leave
with stress increases, research conducted by the
Carnegie Centre of Excellence for Mental health in
Schools has concluded that ‘the current emphasis on
accountability has resulted in significant increases in
workload for all teachers’ (Prof Jonathan Glazard).
Headteachers too are concerned that the excessive accountability and
scrutiny in schools is leading to a crisis in teacher recruitment and retention
with many teachers leaving the profession. Working long hours in an often
unforgiving environment, constantly being checked up on and being set
unrealistic goals is, in many cases, overriding the joy and satisfaction of
imparting knowledge to and facilitating the improvement of the skills and lifechances of our young people.
It is clear that the relentless scrutiny and checks, which have become
endemic in schools, are adding to the strain of an already over-worked staff,
rendering many of them exhausted and debilitated and, ironically,
weakening the educational chances of our young people who themselves
suffer from similar exhaustion, anxiety and depression no doubt as a result
of the constant pressures and expectations placed upon them throughout
their educational experience.
NASUWT feel it is time that the Department for Education puts in place, as a
matter of urgency, measures which will: reduce teacher workload; reduce
teacher stress and anxiety; demonstrate respect for teachers and make
them feel valued; and thus create a learning environment where teachers
are free to nurture as well as teach; an environment in which our young
people can truly flourish.
(If you are affected by any of the issues above, please do get in touch with
us for help, advice and guidance.)
NASUWT: the only union exclusively focused on teachers.

Leeds NASUWT
Working Environment Impacting on Health of Disabled Teachers
A poll of delegates taken at the NASUWT’s Disability Conference earlier this year revealed that:
• 61% of disabled teachers believe their situation at work has impacted negatively on their health in the
last 12 months.
• 72% of disabled teachers have considered leaving the profession as a result of barriers in the
workplace.
• 56% of NASUWT members think the abilities and achievements of disabled staff and pupils are not
recognised and celebrated in their school or college.
• 64% of NASUWT members say they have not received any training on disability awareness over the
last 12 months.
• 53% of NASUWT members say they had experienced difficulty when requesting disability-related
reasonable adjustments in the workplace.
The experiences of disabled teachers in our schools, which suggest they are being discriminated against,
isolated and excluded from work, were described by NASUWT General Secretary, Chris Keates, as
’unacceptable’.
The NASUWT will continue to challenge discrimination against our disabled colleagues and will press the
Government to produce a stronger regulatory framework to eliminate disability discrimination and advance
equality.
If you think you are experiencing disability-related discrimination in your school or college, please contact
the NASUWT for support on our Members’ Advice Line.

Physical and Mental Wellbeing at Work
The TUC have produced a guide to the most common physical and mental health risks at
work from a worker’s perspective. It explains your legal rights, how to avoid injury and
illness and what support is available to you.
You can purchase a copy from the TUC or other book stores.
https://www.tuc.org.uk/publications/your-health-work-indispensable-guide-physical-and-mental-wellbeing

Qualified Teacher Crisis
There is a huge shortage of qualified teachers, which is causing a growing and significant challenge to
schools. The statistics show that many schools may be left with gaps they are unable to fill.
• Overall school workforce (FTE) has decreased from 957,800 to 947,000 between 2016 and 2017
• Teaching staff numbers have fallen by 1.2% between 216 and 2017
• Qualified entrants to teaching has decreased from 45,500 in 2015, to 24,400 in 2017
Haven’t had time to finish this one!

NASUWT Benevolent Fund

Are you interested in becoming a Benevolent Visitor?

Current members and retired members are welcome to become Benevolence Visitors. There are 3 training
courses available. Dates are 20th March at the East Midlands Regional Centre, 23rd May at the Greater
London Regional Centre and 2nd July at Hillscourt Education Centre. Please call or email for details.
NASUWT: the only union exclusively focused on teachers.

